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Chairperson====s Message 
 

Honourable Joan Burke, M.H.A. 
Minister of Education 
 
Dear Minister Burke: 
 
On behalf of the trustees of the Western School Board, I am pleased to present 
the 2006-07 Annual Report marking the completion of our third year as a 
School Board.  The submission of this Annual Report is in accordance with the 
requirements of the Transparency and Accountability Act. 

 
The Western School Board covers a vast geographical area from Norman Bay 
on the South Coast of Labrador to Francois on the South Coast of 
Newfoundland.  The Board has a central office in Corner Brook, with regional 
offices in Lower Cove and Stephenville.  During the 2006-07 school year, the 
Board was responsible for the administration of 74 schools, 13,712 students 
and a permanent staff of 1,715 teaching and support staff.  
 
During the 2006-07 school year, the Board developed a Strategic Plan for 2006-
2008.  This Annual Report covers the period July 1, 2006 to June 30, 2007.  
The outcomes reported are based upon the directions set by the Western 
School Board for the Board’s education system. 
 
At the beginning of the 2006-07 school year, the Board began work toward the 
following three major goals as identified in the Strategic Plan: 
 
• Student Learning; 
• Organizational Effectiveness; and, 
• School Organization and Infrastructure. 

 
The Board wishes to thank the administration, all staff, and all stakeholders for 
their contributions to providing Astudent-centered@ learning opportunities for our 

students. 
 
The outcomes reported reflect the directions of the Western School Board and is 
indicative of our accountability for the actual results reported.  
 
       Sincerely, 
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Overview 
 

 
The Western School Board was officially established on September 1, 2004, and 
is a category one government entity under the Transparency and Accountability 
Act.  The School Board is responsible for education services of students situated 
within the boundaries of the Board.  Programs and services are provided 
through three divisions within the organizational structure:  programs, 
personnel, and finance/administration. 

 
Vision 
 

The vision of the Western School Board is of a learning organization in which all 
students achieve their maximum potential. 
 
Mission 
 

By 2011, the Western School Board will have improved student learning, 
enhanced organizational effectiveness, and enriched the learning environment. 
 
Lines of Business 
 

The Board’s lines of business relate to the provision of maximum learning 
opportunities for all students. This mandate includes the delivery of the K-12 
provincial programs, other programs supported by the Board, and broad 
services and programs to support a safe and caring environment for students. 
 
The pursuit of the Board’s lines of business related to student learning requires 
organizational effectiveness, the ongoing learning of all employees, and the 
acquisition, distribution, and wise use of appropriate resources. 
 
The Board’s lines of business fall into two major categories: 

 
1. Services to Students 
 
Responsibility in this area is the provision of quality teaching and learning 
experiences for students. Subsumed under this are responsibilities for  provision 
of curriculum materials, recruitment and retention of qualified staff, provision of 
curriculum support, professional development for staff, support for students 
with special needs, and provision of high quality and safe environments for 
students and staff.  The Board also undertakes a wide range of extra-curricular 
activities for students. 
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2.  Organizational Support Services  

 
The Board has responsibility to provide safe transportation to and from school 
to students who qualify for transportation.  This responsibility is achieved 
through a Board owned transportation system as well as contracted services.   

 
The Board is responsible for the provision of janitorial services in all of its 
facilities.  This responsibility is achieved through a Board operated janitorial 
system as well as contracted janitorial services.   

 
The Board is responsible for the provision of maintenance services for all its 
facilities.  This responsibility is achieved through a Board operated maintenance 
system as well as selected contracted services.  

 
 The Board is responsible for the acquisition and wise use of resources.  This 

responsibility is achieved through a Board operated financial and operations 
system, capital planning processes, and partnerships with the Department of 
Education and other funding agencies. 
 
Demographics/Number of Employees 
 
The following information shows the demographics of the Western School Board 
during the 2006-07 school year.  

P 15 trustees (3 female, 12 male) 
P 74 schools (four fewer than in 2005-06) 
P 13,712 students (6636 female, 7076 male) 

 
During the 2006-07 school year, schools in the Western School Board ranged in 
size from two students (Grand Bruit) to 986 students (Corner Brook Regional 
High).  The average size was 185 students.  There were 29 schools with a 
student population below 100; 16 between 100 and 200; 22 between 200 and 
400; and 7 schools over 400.  Thirty-three schools were K-12 facilities. 
 
The Western School Board had 2028 employees.  Of these, 1715 were 
permanent employees, and the remaining worked in a substitute or call-in 
capacity. 
 

 Female Male Total 

Professional Staff 774      408 1182 

Student Assistants 134 4 138 

Substitute Teachers 217 96 313 

Support Staff 165 230 395 

Total 1290 738 2028 
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Physical Location 
 
The Western School Board is located in the western portion of Newfoundland 
and the south eastern portion of Labrador.  The Board includes southeastern 
Labrador, all of the Northern Peninsula, Deer Lake, Corner Brook, and 
Stephenville, south to Port aux Basques, and Francois on the south coast. 
 
The boundaries of the Western School Board were set by order of the 
Lieutenant Governor in Council in 2004 and are described as follows:    
AThe Western Newfoundland District shall include the area bounded by a line 

commencing at Norman Bay, inclusive, and extending in a southerly direction 
around the coast to Chateau Bay, and then across the Strait of Belle Isle to Big 
Brook, and then in an easterly direction around the coast of the Northern 
Peninsula to Harbour Deep, and then in a southerly direction to the southwest 
tip of Red Indian Lake, and then in a southerly direction to Francois, inclusive, 
and then in a westerly and northerly direction around the coast to Pond Cove, 
and then across the Strait of Belle Isle to L=Anse au Clair, inclusive, and then in 

a northeasterly direction along the boundary of the Labrador School District to 
the point of commencement.@ 
 

 

Budget 
 
The Board’s budget for the fiscal year 2006-07 was $126,321,510.00. 

 

Budget 2006-07

Instructional
82%

Transportation 
6%

Operations
10%

Other 
0% Administration

2%
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Shared Commitments 
 
 
The Western School Board operates within the legislated parameters of the 
Schools Act, 1997, and as such shares educational commitments with 
departments of government, in particular the Department of Education. 
 
The Western School Board is mandated to deliver the provincial curriculum for 
the Province of Newfoundland and Labrador, and works in conjunction with the 
Department of Education to deliver regular programs, special education 
services, and other student support services.  These initiatives are funded by 
the provincial government through funding formulae which provide personnel, 
learning resources, and physical facilities. 
 
The Western School Board works with other partners which support education 
in the Western School Board.  Some of these partners include all divisions of 
the Department of Education; the Newfoundland & Labrador School Boards= 

Association (NLSBA);  the Departments of Health & Community Services, 
Human Resources, Labour & Employment, Natural Resources, Transportation & 
Works, and Justice; the Newfoundland and Labrador Teachers= Association 

(NLTA); the Newfoundland Association of Public and Private Employees (NAPE); 
the Canadian Union of Public Employees (CUPE); Parks Canada;  the Provincial 
Information and Library Resources Board (PILRB); Community Mental Health 
Initiative; Rural Secretariat; Economic Development Boards; International 
Grenfell Association; Communities in Education Network;  College of the North 
Atlantic; Sir Wilfred Grenfell College;  Memorial University of Newfoundland, 
and other private and corporate entities. 
 
Parents and communities are also major partners in education.  As such, the 
Western School Board, through its various schools and divisions, communicates 
regularly with parents on matters related to student learning.  The annual 
school reports, which are shared with parents and communities, represent one 
example of this communication. 
 
School councils are established as per Section 25 of the Schools Act, 1997 and 
include teachers, parents, and community representatives.  School councils are 
valuable partners with the Western School Board.  As per Section 26 of the Act, 
councils represent the educational interests of the school, advise on the quality 
of teaching and learning, facilitate community involvement in teaching and 
learning, and advise the Board on matters of concern to the school and 
community. 
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Highlights and Accomplishments 

 
 
The Board of Trustees experienced success with a number of its strategic issues 
as highlighted below. 
 

The Western School Board was able to: 
 
P Continue significant work regarding the creation of a framework and 

processes for governance which included: 
< adoption of by-laws for the Board; 
< continuance of a strong educational focus for the Board on the goals of 

student learning, organizational learning, and the acquisition and wise use 
of resources; 

< accomplishing of staffing adjustments in professional staff, technology, 
purchasing, and administration; 

< continued work on the Long-Term Educational Plan (Capital and 
Organizational) for the Board; 

< participation in training sessions for trustees. 
 
P Experience continued success in maintaining a strong focus on student 

learning which included: 
< strong performance, as compared to the province, in assessment results in 

Elementary Mathematics and Language Arts and Intermediate mathematics 
and Language Arts; 

< continued articulation and implementation of the Student Learning goal; 
< continued focus on instruction and professional development; 
< reshaping of the Professional Development Model to provide better 

opportunities to address both individual teacher and organizational goals; 
< implementation of the priorities of the Learning Plan 2005-08, focusing on 

student assessment and professional development initiatives to support 
student learning; 

< emphasis on Mathematics initiatives which included the hiring of itinerant 
numeracy support teachers; 

< hiring of additional senior administrative personnel in areas of school 
development/student support services and student achievement; 

< expansion of enrichment initiatives throughout the Board; 
< a strong focus on the Arts; 
< development and delivery of many initiatives in the promotion of safe and 

caring school environments; 
< emphasis on healthy living initiatives; 
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< implementation of a technology software initiative intended to enhance 
organizational communication and efficiency, and to provide collaboration 
tools and forums for administrators and teachers; 

< increased participation rates in French Immersion and Intensive Core 
French; 

< introduction of music programs in specific geographic areas previously not 
providing specialist music services; 

< implementation of a Tobacco Free Environment Policy and Nutrition Policy, 
which impact on the conditions for learning. 

 
P Experience substantial success in creating a strong focus on organizational 

learning which included: 
< continuation of the Professional Growth and Development Program for all 

teachers; 
< improved and enhanced leadership development opportunities for 

administrators through the utilization of esteemed leaders in education 
such as Ken Leithwood, Ken O’Connor,  Tom Schimmer and Carmel 
Crevola; 

< successful recruitment for the 2006-07 school year, and maintaining of 
instructional programs; 

< recruitment of music specialists in specific geographic areas previously not 
providing specialist music services; 

< orientation session and teacher induction program for all new teachers of 
the Western  School Board; 

< Leadership at Work initiatives; 
< orientation session for all new school administrators of the Western School 

Board; 
< continued use of an efficient human resources management system for 

record keeping related to support staff. 
 

P Realize meaningful success in the creation of structures to ensure the 
efficient and effective management of available resources which included: 
< development and monitoring of a balanced Board budget; 
< refinement of an effective and equitable resource allocation model for 

schools; 
< continued work within the Long-Term Educational Plan for the Board; 
< improvement in the infrastructure in the Board through redevelopment of 

existing buildings and planning for new schools;  
< further development of the organizational structure and continued 

refinement of work flows and systems; 
< further development and refinement of the financial reporting system. 
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 Outcomes of Objectives 
 
Strategic Issues  
 

 

Strategic Issue 1: Student Learning  
 

Designing systems and processes to bring about increased student learning in 
core subject areas is not an easy task, as recent work in a number of countries 
has shown. Some factors that affect student learning are within the control of the 
Board, while other factors are not.  

 
The Board’s large geography, combined with a diverse student population in a 
wide array of school configurations and sizes, requires that the Board develop a 
strong culture dedicated to improving instruction and assessment techniques that 
promote learning. It is critical that the Board gather accurate information that 
allows it to align programs and services with the immediate needs of the 
students.  Better information from a more comprehensive data management 
system, combined with preliminary action, will enable the Board to achieve its 
mission.  
 
Objective:  By June 30, 2007, the Western School Board will have 

assessed priority needs in relation to student learning. 
 

Measure:  Assessed priority needs 
 
Indicator 1: Initiated development of a comprehensive data 

management system designed to monitor student 
achievement in the Western School Board. 

 
Throughout the 2006-07 school year, the Board, in conjunction with the 
Department of Education, designed a comprehensive data management system 
to track student achievement.  The system has the capability of compiling data 
for the current year or for a number of years.  The system is also able to produce 
data which allows staff to identify trends within the Board as a whole, in specific 
geographic areas or in specific schools. With the addition of First Class, this data 
management package has been enhanced, allowing schools ready access to a 
host of data.  It also provides an avenue for more detailed analysis at the Board 
level. Schools can download and manipulate this data to suit their analysis needs. 
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Indicator 2:   Initiated a system of gender analysis within the 
comprehensive data management system. 

 
The disparity in achievement results between males and females has been 
identified as a major source of concern.  Underachievement by males is thought 
to be increasing and the ability to produce achievement data segregated by 
gender is of utmost importance.  During the 2006-07 school year, Board staff 
initiated a gender analysis of data.  This enabled staff to begin looking at 
strategies for remediation of the problem, and to plan for appropriate 
professional development for school staffs relating to gender differences and 
appropriate instructional strategies. With the addition of First Class, this data 
management package has been enhanced, allowing schools ready access to a 
host of data.  It also provides an avenue for more detailed analysis at the Board 
level.  Schools can download and manipulate these data to suit their analysis 
needs. 
 
Indicator 3:   Increased the number of school development plans in 

place that reflect local student learning priorities. 
 
While all schools in the Board had some form of school development plan, 
throughout the 2006-07 school year, efforts were made to bring school 
development plans in line with the new school development model of the 
Department of Education.  As a result of these efforts, twenty-seven schools have 
completed the process and have full school development plans written that are 
consistent with the new model.  Another thirty-one schools have begun the 
process and will complete their school development plans during the 2007-08 
school year.  Fourteen schools did not have the process started by June 30, 2007 
but are scheduled to begin the process in the 2007-08 school year.  The goal for 
the 2007-08 school year is to have all schools on the new school development 
model. 
 
Indicator 4:   Identified priority areas for policy and or program 

development for the 2007-08 school year based on 
results of 2006-07 school year. 

 
The identification of priority areas began late in the 2006-07 school year.  Given 
that external achievement data for the 2006-07 school year were not available to 
the Board from the Department of Education until after June 30, 2007, final 
discussions and decisions in this area did not occur within the current reporting 
period.  These priorities will now be identified as early as possible in the 2007-08 
school year.  Nevertheless, priority was given to the examination of issues in 
Mathematics, Safe and Caring Schools, Guidance and Student Evaluation, Gender 
Imbalance and the number of high school graduates in honours, academic and 
basic streams. 
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Strategic Issue 2: Organizational Effectiveness  
 

Professional growth is one key area that can improve organizational 
effectiveness.  The training level and continued professional learning of the 
academic staff have significant impact on student learning.  There is a desire to 
have an organization that is continually learning and that is responsive to the 
changing needs of the student.  It is important to have growth and development 
plans for all individuals in the organization, with these plans focused on identified 
needs.  Good professional development plans support school and Board 
development practices. 

 
A second key area for improving organizational effectiveness is policy 
development.  The Western School Board is a relatively new organization with 
emerging policy needs.  Effective policies ensure that decisions are consistently 
applied in a fair manner, support decision making practices at every level (Board 
District Office and school), increase understanding of decision-making processes, 
and promote better transparency. 
 
A third area for improving organizational effectiveness is better communication 
and professional development through the enhanced use of technology.  The 
Board is committed to improving its technology functions and during the year 
made a significant decision to acquire a new tool for collaboration that will allow it 
to meet its goals.  
 
A fourth area for improving organizational effectiveness is the adjusting of 
staffing levels to reflect the organizational demands of the Board. 
 

Objective:  By June 30, 2007, the Western School Board will have 
fully assessed emerging professional development and 
policy needs and initiated implementation of existing 
priority recommendations. 

 

Indicator 1: Assessed professional development needs of priority 
groups. 

 
The Board assessed the professional development needs by the implementation 
of an individual professional growth system in which professionals entered 
identified needs in a Board database.  The use of this database enabled Board 
staff to identify key areas of need, to match needs with school and Board needs, 
and to respond appropriately.  The development and implementation of a Board 
professional development plan was then based upon these identified needs, as 



  
 
Annual Report - Western School Board        Page 11 

 

well as priorities of the Department of Education and the Board.  The needs of 
support staff and student assistants were also assessed.    
 
Indicator 2: Offered previously identified priority professional 

development programming. 
 
Based upon the needs identified, Board professional staff provided professional 
development sessions throughout the Board through close-out sessions and use 
of substitute teachers.  Professional Development was also provided to teachers 
through school based inservice sessions and out-of-Board learning experiences. 
Board staff worked with specific groups of professionals as well as with individual 
school staffs.  The areas of Mathematics, Primary-Elementary Literacy, K-12 
Evaluation, Safe and Caring Schools Initiatives, Guidance and Special Services 
were some of the priority issues in which professional development initiatives 
were undertaken.  Training sessions were also provided for support staff 
throughout the school year. 
 
Indicator 3: Updated existing policies.  
 
The School Board developed and adopted its By-Laws during the 2006-07 school 
year. At present, schools are operating under policies of their former boards until 
such time that these existing policies are consolidated into single policies for the 
Board.  This will continue to be an objective in the next school year. 
 
Indicator 4: Identified new policy areas and commenced 

development of appropriate policies. 
 
At the governance level, the Board has identified the issues of corporate 
sponsorship and outdoor education as requiring study and possible policy 
development.  Also identified was the need to further develop policies regarding 
K-12 Evaluation, Safe and Caring Schools, Administration of Medication, and 
Guidance.  In finance and administration, policies and procedures were developed 
and refined in areas of school budgeting, school bookkeeping, purchasing, school 
use and rentals, internet usage, school fees, and travel expenses.  
 

 

Strategic Issue 3: School Organization and Infrastructure  
 

The infrastructure of the Board is of paramount importance in the delivery of 
good education.  A positive learning environment is critical, and healthy and safe 
schools are consistent with this goal.  Priorities have been determined and 
communicated. In April 2006, the Board developed and presented its Long-Term 
Educational Proposal (Capital and Organizational).  This proposal outlined a plan 
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for possible reorganization within the Board and the infrastructure needs 
associated with the reorganizations. During this planning cycle, processes and 
planning will occur within the Board’s timelines for implementation of the 
proposal. Some planning and decision-making have already been completed.   
 

Objective:  By June 30, 2007, the Western School Board will have 
initiated preliminary actions required to further the 
development of new infrastructure projects 

 

Indicator 1: Selected sites for approved projects. 
 
During the 2006-07 school year, sites were approved for the following projects: 

• New School at Port Hope Simpson 
• New School at Port Saunders 
• School Redevelopment in St. Anthony 

 

Indicator 2: Completed preliminary architectural plans for approved 
projects. 

 
Analyses on program needs were identified and refined in consultation with the 
Department of Education during the 2006-07 school year for the following 
projects: 

• New School at Port Hope Simpson 
• New School at Port Saunders 

 
These consultations will lead to the preparation and finalization of architectural 
plans.   
 
Final plans were adopted for the Herdman Collegiate project during the 2006-07 
school year and construction on the final phase of the project began in June, 
2007.  These final plans included additional space to accommodate the skilled 
trades areas of the school. 
   
Indicator 3: Continued to make representations to government on 

other capital projects. 
 
Through on-going discussions between officials of the Board and the Department 
of Education, as well as between the School Board and elected government 
members, representations have been made regarding projects in the following 
area: 

• School redevelopment in St. Anthony 
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Indicator 4: Completed preliminary public consultations in selected 
areas. 

 
Preliminary public consultations were conducted in the Corner Brook area during 
the 2006-07 school year.  Further discussions and a formalized process will begin 
in the 2007-08 school year.  Several informal information sessions were held with 
school staffs and school councils in the following areas: 

• Port-au-Port 
• Stephenville Crossing 
• Benoit’s Cove 

 
 

Objectives and Indicators 2007-08 
 

 

Strategic Issue 1: Student Learning  

 
Objective:  By June 30, 2008, the Western School Board will have 

furthered the implementation of programs and services 
that address priority needs in student learning. 

 
Measure:  Further implementation of programs and services. 
 
Indicator:  Continue to identify priority policy and program 

development for the 2007-08 school year based on the 
results of the 2006-07 school year. 

Indicator:  Develop a plan of action to focus on gender achievement 
differences. 

Indicator:  Continue emphasis on Mathematics at all grade levels. 
Indicator:  Continue emphasis on achievement levels in Primary-

Elementary English Language Arts. 
 

 

Strategic Issue 2: Organizational Effectiveness  
 

Objective: By June 30, 2008, the Western School Board will have 
implemented priority professional development and 
policy initiatives in support of student learning. 

 
Measure: Implemented priority professional development and 

policy initiatives. 
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Indicator: Identify new policy areas and commence development 
of appropriate policies. 

Indicator: Continue to provide professional development in priority 
areas. 

Indicator: Further refinement and development of administrative 
policies and consolidation of some policies of the three 
former Boards. 

Indicator: Implement Learning Plans for all professional groups 
Indicator: Review policies on a regular basis and communicated 

changes and updates. 
Indicator: Adjust and define staff levels at the district office to 

meet identified needs. 
 
 

Strategic Issue 3: School Organization and Infrastructure  
 

Objective: By June 30, 2008, the Western School Board will take 
further action on processes required in the development 
of new school infrastructure projects.  

 
Measure: Implemented further action. 
 
Indicator: Complete public consultations in Corner Brook area. 
Indicator: Approve plan for restructure of Corner Brook area 

schools. 
Indicator: Initiate public consultations in other areas according to 

the Long Term Educational Plan. 
     
 

Opportunities and Challenges Ahead 
 
The Western School Board made significant progress on a wide range of 
directions this school year.  The new year will continue to bring many challenges 
and opportunities for the Board.  The following highlights some of these areas: 

 
C Student Learning 
 
In the 2006-07 school year, students achieved at or above the provincial average 
on most Criterion-Referenced Tests and public exam assessments.  However, the 
achievement levels at the primary English Language Arts and Mathematics area 
present particular challenges.  Mathematics programming and Mathematics 
achievement is a province-wide issue which must also be addressed in the 
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Western School Board.  Continued emphasis must be given to the primary 
section over the 2007-08 school year. 
 
The percentage of high school students opting for basic courses as opposed to 
academic or honours courses is too high.  This will be a challenge for the Board in 
the 2007-08 school year. 
 
Students with behavioral and learning challenges require increasing support and 
this challenge must be addressed at a number of levels in the 2007-08 school 
year and beyond. 
 
Another major challenge will be the enhancement of the instructional program 
provided by our schools to our students. This is particularly challenging in a 
climate of declining enrollments.  
 
C Policy Development and Implementation 
 
The development of operational policies (new and consolidated from the three 
previous boards) present both challenges and opportunities in the 2007-08 
school year.  During the 2007-08 school year, the Board will also begin another 
Strategic Planning phase and is required to complete its strategic plan for 2008-
2011 by June 2008. 
 
C  Professional Development Initiatives 
 
The Board is continually searching for more effective and efficient ways to 
provide the professional development that teachers need to improve student 
learning in the Board. While the Professional Development Model has gone 
through significant changes in each of the last two years, further adjustments will 
be necessary for the Board to meet the many diverse needs in this area. 
 
C Staffing Challenges 
 

The recruitment of fully qualified special education teachers, guidance counselors, 
educational psychologists, and specialized itinerant teachers continues to be a 
major challenge in all parts of the Board.  Also, the staffing of small and isolated 
schools continues to be a major challenge, since most teachers wish to locate in 
the larger urban areas of the Board.   
 
The recruitment of skilled trades people such as electricians and other 
maintenance personnel is emerging as a major challenge as the lure of better 
compensation in provinces such as Alberta is enticing many qualified trades 
people to relocate.  Also, recruitment and retention of support personnel, such as 
secretaries and custodial staff, is becoming a challenge as they too are being 
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enticed away from the Board to other employers within the province or in other 
provinces. This challenge is compounded by the fact that many of those currently 
employed in the trades will soon have the option to retire. 
 
While there have been staffing adjustments in a number of divisions, there is still 
a need for further adjustments.   
 
As well, the Board will have to continue to be vigilant in the deployment and 
management of its human resources allocations, including the ever increasing 
demands placed on the substitute teacher budget. 
 
C Infrastructure, Operational, and Funding 
 
< Infrastructure Improvements 

The Long-Term Educational Plan, which was adopted by the Board in 2005-06 
school year, will guide the Board through the planning process which is needed 
to achieve the necessary infrastructure improvements for the Board.  The 
process of dialogue with the Department of Education and public consultations 
will continue in the new school year. 

 
< Operational Support to Schools 

The Board will continue with its objective to provide a consistent level of 
resources to schools.  In the new year, there will be continued work to develop 
standard levels of support services for schools in the following areas: janitorial, 
maintenance and technology. 

 
< Funding Improvements 

The 2007 provincial budget saw increased funding for school Boards.  While 
this increased funding is welcomed, there are still a number of areas where the 
financial resources of the Board can be improved.  The Board will continue to 
make representation to government with respect to the instructional 
component of our budget for professional development for teachers, for 
substitute teachers and for technology.  The Province=s commitment to 

education during the past two budgets is extremely encouraging as can be 
evidenced with new funding initiatives for education. 

 
 
 



  
 
Annual Report - Western School Board        Page 17 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
Financial Statements 

 
of the  

 
Western School Board 

 
for fiscal year ending June 30, 2007 

 
 

 
 

 
 
 
 
 
 
 
 
 
 
 
 






























































